Annual Quality Assurance Report of SHRI MURLI MANOHAR TOWN POST GRADUATE COLLEGE, BALLIA

YEARLY STATUSREPORT - 2021-2022

Part

A

Data of the Institution

1.Name of the Institution

Shri Mirli
G aduate Col lege Ballia

Manohar Town Post

¢ Name of the Head of the institution

DR OM PRAKASH S| NGH

e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
* Phone no./Alternate phone no. 7905343565
e Mobileno 9415373142

e Registered e-mail

smt ownpgcol | ege@nai | . com

¢ Alternate e-mail

droybal | i a@nuai | . com

e Address G vil Lines, Near district court,
Bal lia
e City/Town Ballia
o State/UT Uttar Pradesh
e Pin Code 277001
2.Ingtitutional status
e Affiliated /Constituent Affiliated

e Type of Ingtitution

Co- educati on

e | ocation

Ur ban
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Financial Status

G ants-in aid

Name of the Affiliating University

Jananayak Chandrashekhar

Uni versity, Ballia, Utar Pradesh

Name of the IQAC Coordinator

Dayal anand Roy

e Phone No. 7905343565
¢ Alternate phone No. 7905343565
e Mobile 9450776526

IQAC e-mail address

I gacsmmt pgc@nai | . com

Alternate Email address

droybal | i a@nai | . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://ww. smmt dcol | ege. or g/ down
| oads/ AQAR 2020- 21. pdf

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://ww. st dcol | ege. or g/ down
| oads/ academ c%?0cal ender. j pg

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.5 2011 08/ 01/ 2011 |07/ 01/ 2016

6.Date of Establishment of IQAC

13/ 11/ 2011

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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https://www.smmtdcollege.org/downloads/AQAR_2020-21.pdf
https://www.smmtdcollege.org/downloads/AQAR_2020-21.pdf
https://www.smmtdcollege.org/downloads/academic%20calender.jpg
https://www.smmtdcollege.org/downloads/academic%20calender.jpg
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9.No. of IQAC meetings held during the year 04
e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?
e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report
10.Whether IQAC received funding from any | No

of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. In the current year,
appr ai sal

| QAC exam ned and processed the self-
reports of teachers for their

pronoti on under CAS.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action

Achievements/Outcomes

| QAC pl anned to proceed for the
due pronotions of teachers.
Docunent s of concerned teachers
were col |l ected and verified.
These were now put before the
concerned officials and then the
entire process was undertaken.

Pronotions of all eligible
t eachers were executed.

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Name

Date of meeting(s)

Ni |

Ni |

14 Whether institutional data submitted to AISHE
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Y ear Date of Submission

2021- 22 15/ 02/ 2023

15.Multidisciplinary / interdisciplinary

Qur University has adopted the new curricula according to NEP 2020
both at UG and PG | evels. These curricul a have a nunber of

mul tidisciplinary/interdisciplinary aspects. Students of all streans
have to conpul sorily choose one m nor/maj or subject froma stream
other than their main discipline. In addition, They have to opt for
one vocational subject as well as a skill devel opnent course.

16.Academic bank of credits (ABC):

Qur college is affiliated wth Jannayak Chandrashekhar University,
Bal lia. The University has been registered with the Academ c Bank of
Credits all the students of our college too will get the benefits of
this system

17.SKill development:

Under the aegis of NEP, all graduation prograns have one conpul sory
course of vocational subject and another co-curricular subject in
every senster.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

e Mst of the progranms are taught in both H ndi and English
| anguages.

e Muny teachers have been teaching in both online and offline
nodes since COVID peri od.

e Indian culture is part of curricula of many prograns.

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The institution is preparing to focus on outcone-based educati on.

20.Distance education/online education:

Many of the progranms are being taught in both online and offline
nodes.

Extended Profile

1.Programme

11 850
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Number of courses offered by the institution across all programs

during the year

File Description Documents

Data Template View File
2.Student
2.1 8880
Number of students during the year

File Description Documents

Institutional Datain Prescribed Format View File
2.2 4840
Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents

Data Template View File
2.3 2528
Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 92
Number of full time teachers during the year

File Description Documents

Data Template View File
3.2 125 + 15

Number of sanctioned posts during the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVDTTcxUktDT1V6U1d0RzVQWmhEdmc9PSIsInZhbHVlIjoibS92V0VuNHRVblYyUTBFRXNDT25tbjFHZlhubWg5eGQvR1ZQaSt4OU9hTFVnK0V4ckZYTW9iRlNNaXJWWFhjdiIsIm1hYyI6IjhlZjIxOTMyNzhmMzY0OWE4NzE5MDU5OWVhZTEwODBkOGM1NzU2YjMxYWMyMzhmNzIxNGM4NGE1MWY5MzJkMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRMQ2NHb3YwYnNTVHByUldSalkyUmc9PSIsInZhbHVlIjoicGNuU2RzL0Jhanp5R2VMbnB1Zi9SWE1JdXhDQ1d4MFp4VDZtVUdjVWVxNWlqMmowaTVzcHUwVG5SaGczaE54dCIsIm1hYyI6IjgxMTU4ZGNjYWMyZjM5YjYyZmY5NzAxMjllMTBiZjNiNTRkZmY1NTk1ZjAxNjI4OTUxZTkxNWRhOTM1ODcxZTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNxQ2E5UXI1c2NhMVhSQWhDYlVvVHc9PSIsInZhbHVlIjoidDdRRVN0ZHY3T2xzUnZOUlZyV2ludEg1RHU3QUJOVXZMOEZFY2tsTzZFdEN2SXFMZFQrRXJLdGtuTm92SlNlaSIsIm1hYyI6IjFiNDg2MGUzYTdkZjM4ODA5ZDdhODY5MWYzZTFiZmQ2NWE1NmJhMGRmZDM5OTQxYjhmMDA2NTk2MTQzMDUxMmQiLCJ0YWciOiIifQ==
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File Description Documents

Data Template View File
4.Institution
4.1 70

Total number of Classrooms and Seminar halls

4.2 42, 96, 000. 00

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 45

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Qur institution ensuresthe nechani sm forplanned curriculumdelivery
and docunentation. Qur agriculture faculty runs alnost all courses
comng in the purview of agriculture, fromgraduation to Ph.D

| evel . Apart fromthis, the college runs a broad spectrum of
traditional courses in other disciplines |like Science, Arts,
Commerce, and B.Ed. The institution charts out proper planning and
schedul es to conduct both theoretical as well as practical classes
inall of its courses. To keep pace with tinme, we have introduced
courses like UG and PG in Biotechnol ogy, nmasters degree in Commerce,
masters degree in Chemstry as well as agricultural chemstry. The
managenent al so encourages the faculties to attend vari ous
orientation and refresher courses fromtine to tinme, which helps the
faculty to equip thenselves with | atest devel opnents in their
subjects. W have a W-Fi canpus and nost of the departnents are now
having IT facilities to inprove their teaching and | earning
practices. We nake all efforts to properly docunent the adm ssion
records, attendance in theory and practical classes, record of

i nternal eval uation test wherever required and exam nation results
and records of cocurricular activities.
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File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

As our college is an affiliated college, the academ c cal endar for
teaching, md-term and end-term senester exam nations are schedul ed
by our University. The college strictly adheres to the acadenic

cal endar provided by the University. Apart fromthis, the coll ege

al so adheres strictly to the schedule for co-curricular activities,

| i ke sports, NSS, NCC, Rovers rangers activities etc.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.3 - Teachersof the Ingtitution participatein | A. Al of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File

1.2 - Academic Flexibility
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZOWFBQUjJ3cUZodmNPK3FpR2ZJbFE9PSIsInZhbHVlIjoiRUdZSHNITUJyaXdmSUZDRVhsYlJjWGZrQWxXK2lLN08xMjFQL0ltaC9oT2I5Z3FXYkw5TDU3TjdDRTZ2MEljTiIsIm1hYyI6IjUxZDA4MDNhNTE4ODdhYjEwNWUxYWNkMzcwMDk3ZjhjOTU2NWM4NjI0YTEwZWJmOTIxZmY5MjJmMGU3N2Y4NTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBhSXBmZkFETElGQmpDUlFZZWZsUGc9PSIsInZhbHVlIjoicXdIazE1RkZkSXlBeDA1Y2VscTc1Z29URUN0aU1Vd2lRbWM4U0o1Y0pLQTZnNHBwVVMzTlZxZWZ4TmJrSkduaiIsIm1hYyI6IjM5MzE0YThhNGNmZmNhZTFmZDNkODBiOWM4N2FjNzhiNDZiOTJmNWFlZDQ3ZjkzYjJkYjE0NDkxMDBjODJiMzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlIxVWV4L3kzbFI1cDI5dEZTNHp0Z3c9PSIsInZhbHVlIjoiU2NFaExia2wrNkluLzZnZ2JPSDdzWmdIVkdaaGVKeWlma0RRT3hnUUhmYWdIbHNnYUF4dHZ3YzYrN3YzbUpaeCIsIm1hYyI6ImU5MzM0ZmU0YTJlNjVjNjc4ZDJkZWZkYTVkNzM5ZjJlN2U0MTNkZjVmNGM5NTVmYTNhZWI5NjBkYzRiOTkxYjgiLCJ0YWciOiIifQ==
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1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

22

File Description

Documents

Any additional information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional data in prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement

for year: (Asper Data Template)

02

File Description

Documents

Any additional information

No File Upl oaded

programs (Data Template )

Brochure or any other document View File
relating to Add on /Certificate

programs

List of Add on /Certificate View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

Ni |

File Description

Documents

Any additional information

No File Upl oaded

Details of the students enrolled in
Subjects related to
certificate/Add-on programs

No File Upl oaded

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

Page 8/50

13-06-2023 03:46:56
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Yes, Qur Institution integrates inportant issues relevant to
Pr of essi onal Ethics, Gender, Human Val ues, Environnent and
Sustainability into the Curriculum as evinced bel ow

Envi ronnment and Sustainability: Environnent and Cinmate Change are
al arm ngly growi ng concerns for the mankind and the col |l ege/ our
affiliating university has been conscientious towards this gl oba
chal | enge. Many of the departnents offer courses in Environnental
st udi es.

Human Val ues and Professional Ethics: Mst programes and courses

i nclude in-depth study of human val ues, ethics, environnmental issues
as well as cultural aspects. Issues related to cleanliness, enpathy,
human val ues, animal rights and professional ethics have been
integrated into the courses offered in various departnents. This
hel ps the students to gain perspectives on diversity in society.

The Departnent of Education, Econom cs, Sociol ogy, Psychol ogy,
Engli sh and Phil osophy etc. provide a w de spectrum of courses
related to Gender, Environnent Sustainability, Human Val ues and
Prof essi onal Ethics such as Gender and Society, Gender and
Educati on, and Wonen and Educati on.

B.Sc (Ag) | Senester:

An entire paper entitled, “Human Val ues and Ethics” is about
Pr of essi onal Et hi cs, Gender, Human Val ues, Environnent and
Sustainability.

B.Sc Ag VI Senester:

Thi s program has a paper entitled “Environnent Studies and Di saster
Managenent ”

File Description Documents
Any additional information No File Upl oaded
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year
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4

File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No File Upl oaded

MoU's with relevant
organizations for these courses, if
any

No Fil e Upl oaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

91

File Description

Documents

Any additional information

View File

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the B. Any 3 of the above

gyllabus and itstransaction at the institution
from the following stakeholders Students

Teachers Employers Alumni
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File Description Documents
URL for stakeholder feedback
report htt ps://docs. googl e. com spreadsheet s/ d/ 1Cb8L

xPveKwv-sDf Xi _4LJvQOrt Dal vKI UpwXoouRDY04/ edi t
?resour cekey#gi d=1888251208

Action taken report of the No File Upl oaded
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

Any additional information No File Upl oaded

1.4.2 - Feedback process of the Ingtitution may | D. Feedback col | ect ed
be classified asfollows

File Description Documents

Upload any additional View File
information

URL for feedback report

htt ps://docs. googl e. conf spreadsheet s/ d/ 1Ch8L

xPveKwv-sDf Xi _4LJvQOrt Dal vKI UpwXoouRDY04/ edi t
?resour cekey#gi d=1888251208

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

8880

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

2120
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File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

NI L

File Description Documents

Paste link for additional
information Ni |

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
8880 111

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

e Qur experienced teaching faculties do hard work in making
| earni ng student-centric and in contributing to students’
acquisition of life skills, etc.

e Chalk and talk lectures, lectures with the use of |CT,
practical works, project works, sem nars, discussion, and
I nteraction with students are the predom nant nethods of
i nstruction in our college.

e Qur teachers try their best to start their lectures with very
prelimnary and basic concepts so that students of every |evel
can easily grasp the subject and none is |eft behind.

e In all courses with practical work, students learn their
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subj ects by wat chi ng, doing,
e W encourage participative and probl em sol vi ng nmet hodol ogi es
I n our classroons by encouraging students to discuss a topic
anong them |In many of the courses,

and experi enci ng.

partici pate and nmake presentations in sem nars.

presentation, al
in the discussion on the topic.

e In classroons, the teachers take all
t he di verse needs of diverse students.
best care of. They are given additional
to revise their previous |ectures.
a recap of the previous lecture in every new | ecture.

students have to
After their
the students are encouraged to participate

possi bl e care to address
Slow | earners are taken
time by our teachers
W try our best to present

File Description Documents
Upload any additional View File
information
Link for additiona information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in

maximum of 200 words

e Many of our teachers are also preparing videos of their
| ectures and sharing themw th their students.

Is of great help to students,

taught by their teachers.

e W also provide PDF copies of our

specially sl ow | earners,
can watch these lecture videos as nmany tines as they need and
get anple opportunity to thoroughly understand the topics

students which greatly support them too.

This practice

Power Poi nt presentations to

as they

File Description

Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

No File Upl oaded

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors
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80

File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll

View File

Circulars pertaining to assigning
mentors to mentees

No File Upl oaded

M entor/mentee ratio

No File Upl oaded

2.4 - Teacher Profileand Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

111

File Description

Documents

Full time teachers and sanctioned
posts for year (Data Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of HEI

View File

2.4.2 - Number of full timeteacherswith Ph.D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality / D.Sc.

/ D.Litt. during the year

85

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year (Data
Template)

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers
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1350 years

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

e Internal assessnent (Md-Term Exam) is conpul sorily conducted
in the coll ege.

e Wth the adoption of NEP 2020 by our University, it has been
quite institutionalized and has been given a pernmanent and
perfect shape.

e Wth the inplenentation of senester systemin both UG and PG
cl asses, two mid-termexam nations in each year are
conpul sory.

e These internal exam nations are conducted at the college | evel
in a centralized form A centralized schedule of these
exam nations for students of all departnents is prepared by
the exam nation commttee of the college. Question papers are
prepared by the respective departnents. Answer sheets are
provided to students by the college. Proper attendance of
exam nees is taken. The answer sheets are fairly eval uated by
the teachers of the respective departnents.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Yes, if any student has any grievance related to internal
exam nation, his grievance is addressed pronptly.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for al Programmes offered by the institution are stated and
displayed on website and communicated to teachers and students.

e W have adopted, as per the guidelines of UGC, State
Governnent and our affiliating University, the CBCS based
syl labus for all UG and PG courses.

e Al the prograns and the courses therein have been provided
with the proper Programre Qutcones (POs) and Course Qutcones
(CCs). The outcones stated were fornul ated after careful
consi deration of the courses offered at the Undergraduate and
Postgraduate levels in the respective Departnents.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information https://ww. smmt dcol | ege. or g/ downl oads/ cours
e%?0out cone. pdf

Upload COsfor all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Qur faculties have been actively involved in charting out these
Qut cones as many of them are active nenbers and conveners of the
Board of Studies of their respective disciplines in our University.

These Qutcones have been promnently displayed on our website and
are accessible to every student. In many departnents, the POs and
CGCs have al so been di splayed on the notice boards
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://ww. simt dcol | ege. or g/ downl oads/ cour s
e%0out cone. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

2250

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

I n Process

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

NI L
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File Description Documents
Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

44

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

NI L

File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No Fil e Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and transfer
of knowledge

Qur institution has a lively environnment to utilize and augnent the
potential of our active, agile, and |learned faculty to create and
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share the know edge within our institution as well as across the
borders of state and nation. Many of our faculties have published
research papers and books which are nentioned at respective pl aces.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

3.2.2 - Number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship year wise during the year

01

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

List of workshops/seminars View File
during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligibleteacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

2

File Description Documents

URL to the research page on HEI

website https://jncu.in/Crcul ar/C R2203. pdf
List of PhD scholars and their View File

details like name of the guide,
title of thesis, year of award etc
(Data Template)

Any additional information View File

3.3.2- Number of research papers per teachersin the Journals notified on UGC website during
the year
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3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

10

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during year

10

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The NCC and NSS units of our college areregularly involved in
extension activities, |ike blood donation canps, tree plantation
drives, voter awareness drives, covid awareness, sanitation drives,
cleaning the statutes of freedom fighters and ot her heroes of the
country located in the city, plastic eradication drive, Fit India
novenent, Shaheed samman samaroh, nadi utsav abhiyan, etc.

File Description Documents

Paste link for additional

information https://ww. snmt dcol | ege. org/gallery. php
Upload any additional View File

information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment /
gover nment recognized bodies during the year
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3.4.2.1 - Total number of awardsand recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

1

File Description Documents

Any additional information No File Upl oaded
Number of awards for extension View File
activitiesin last 5 year (Data

Template)

e-copy of the award letters View File

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc,,
during the year

39

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc for
the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as Swachh
Bharat, Al Ds awar eness, Gender issue etc. year wise during year

39
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File Description Documents

Report of the event View File
Any additional information View File
Number of students participating View File
in extension activities with Govt.

or NGO etc (Data Template)

3.5- Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student exchange/
internship year wise during the year

Ni |

File Description Documents

e-copies of related Document No File Upl oaded

Any additional information No File Upl oaded

Details of Collaborative activities No File Upl oaded
with institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

Ni |

File Description Documents

e-Copies of the MoUs with No File Upl oaded
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with No Fil e Upl oaded
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
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4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The institution has adequate infrastructure and physical facilities
for teaching and learning. A brief description is given under here:
Canpus area-8.57 acre

Built up area- 9085 square neter (One science block, one arts, and
commer ce bl ock, one agriculture bl ock, one Education dep bl ock)

Cl assroonms- 60

| ecture theatres- 6

Sem nar halls- 3

Sci ence and agriculture | abs- nore than 20

Agriculture farm 1 (about 2 acre)

Dairy farm (under construction- 1)

Conputers- nore than 70

Adm ni strative building-1

Central library- 1 (Area- 3744 sq feet)

Li brary for self-financed courses- 1

Readi ng roons- 2

Nunber of books- Mdre than 1 | akh

Departnental |ibraries- Mdst PG departnents have their own libraries
Gymasi um one- 1

Recreation hall- 1

Canteen- 1

Post office- 1

Drinking water facilities wth RO 3
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Sports field- 1 (large)
cycle stand-2
Grls common room 2
Students union room 1

Uinals and toilets- many

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The institution has adequate facilities for cultural and sports
activities.

Followng facilities are available in our institution
Recreatiion hall- 1

Gymasi um 1

Sports field (large)- 1

Sports for which facilities are avail abl e- Hocky, Football, Cricket,
Badm nton, Volleyball, Athletics,

Kabaddi, Javelin throw Shot put

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

01
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File Description Documents

Upload any additional View File
information

Paste link for additional

information Ni |
Upload Number of classrooms View File

and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in

Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in

lakhs)

2618731

File Description Documents

Upload any additional
information

View File

Upload audited utilization
statements

No File Upl oaded

Upload Details of budget
allocation, excluding salary
during the year (Data Template

View File

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

NA

File Description Documents

Upload any additional
information

No File Upl oaded

Paste link for Additional
Information

Ni |

4.2.2 - Theinstitution has subscription for the
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e
books Databases Remote access toe-r esour ces

E. None of the above
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File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- No Fil e Upl oaded
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

Rs- 3, 53, 320=00

File Description Documents

Any additional information View File

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

t eachers 30, students 150

File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits I T facilities including Wi-Fi

Al the departnents have conputer facilities. College has a WFi
system Many departnents have projectors. Teachers frequently use
projectors and other IT facilities. During covid period, nost of the
t eachers used various nodes of online classes. Many have recorded
and upl oaded their |ectures on youtube al so.
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

Ni |

4.3.2 - Number of Computers

53

File Description

Documents

Upload any additional
information

No Fil e Upl oaded

List of Computers

View File

4.3.3 - Bandwidth of internet connection inthe | A. ? 50MBPS

| nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth of View File

internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support

facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

4.5 | akhs

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File
Details about assigned budget View File

and expenditure on physical
facilities and academic support
facilities (Data Templates)
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Qur institution regularly takes care of the maintenance of its

physi cal, academ c, and conputer facilities. The college collects
the requirenents of these facilities through its faculties and other
concerned personnel or |1 QAC and the requirenents are forwarded to

t he managi ng conm ttee through our principal.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

4122

File Description Documents

Upload self attested letter with No Fil e Upl oaded
the list of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

00
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File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

No Fil e Upl oaded

5.1.3 - Capacity building and skills E.

enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

none of the above

File Description

Documents

Link to Institutional website

Ni |

Any additional information

No Fil e Upl oaded

Details of capability building and
skills enhancement initiatives
(Data Template)

No File Upl oaded

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

00

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counsdling offered by theinstitution during the year

00

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

No File Upl oaded

5.1.5 - Thelnstitution has a transpar ent E.
mechanism for timely redressal of student
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grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexua harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

00

File Description

Documents

Self-attested list of students
placed

No Fil e Upl oaded

Upload any additional
information

No File Upl oaded

Details of student placement
during the year (Data Template)

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

00
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File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression to No File Upl oaded
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State gover nment
examinations) during the year

00

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

Number of students qualifyingin No File Upl oaded
state/ national/ international level
examinations during the year
(Data Template)

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.

30
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File Description Documents

e-copies of award letters and View File
certificates

Any additional information View File
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingstitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

The institution conducts students union elections as per the norns
of Lingdoh Committee and in coordination with district

adm ni stration. The elected students represent in various activities
of the institution.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by theinstitution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

10
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

Al un€mi associ ations of various faculties have been constituted.
Their registration is in process.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

The governance of the institutionis in tune with the vision and
m ssion of the college. It is highly representative as it includes
menbers of teaching as well as mnisterial staff. It neets
frequently and addresses the needs of various segnents of the
college. Qur Vision and Mssion is as foll ows:
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Vi sion and M ssion of the Institution

e To restore the quest for know edge and i ncul cate humane, soci al
and cul tural values in our youths that can help themin their
sublimation. ¢« To nurture professional and nodern technol ogi cal
skills in our youths that can hel p inprove the soci o-econom c status
as well as the environnent of this area. « To Metanor phose our
students into good, able, and skilled Human Resources that can
actively participate in nation-building and face gl obal chall enges.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership isvisible in various ingtitutional practices such as decentralization and
participative management.

The managenent of our institution perforns its activities through
various commttees, |ike the construction commttee, finance
committee, etc. Three teacher representatives and two mnisterial
representatives are nenbers of the nmanagi ng conmttee that ensures
partici pative managenent.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Qurinstitution has well-defined neasures for effective

i npl enentation of its strategic plans. A regularmnisteri al
staffpreparessalary bills, etc. The college liberally grants | eave
to faculties for orientation/refresher courses. W have two centra
|'i braries- one for the regular courses and another for self-financed
courses. In addition, many post-graduate departnents al so have their
departnental libraries. W have two newy constructed/ nodified
nodern readi ng roons al so. Adm ssion of Students Adm ssion of
students is done through an entrance test. The entire adm ssion
process is online. Exam nation and eval uation are done by the
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uni versity. However, many of our faculty nenbers actively
participate in these activities. Proper teaching and |earning for
students is ensured through regular classes- both theory and
practical, internal tests, and regular nentoring. The curriculumis
devel oped by the University. However, many of our faculty nenbers
are nmenbers of various boards of Studies who actively participate in
Curricul um devel opnent .

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

The adm nistrative bodies of our institution: |ike the nmanagi ng
commttee, finance commttee, construction commttee, adm SSion
commttee, proctorial board, nagazine conmttee, sports commttee
functions in aproper and efficient manner.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

institution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein C. Any 2 of the above

areas of operation Administration Finance and
Accounts Student Admission and Support
Examination
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File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user inter faces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc(Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

Faculty are provided |l eave with salary for participation in
orientation and refresher courses and attendi ng sem nars/
conferences. The managing commttee informally nmakes appraisal of
staff fromtine to tinme. There is a cooperative society running in
the institution that provides |loans of up to eight |lacks to all the
enpl oyees. More than 50% of staff have availed this facility in the
| ast 4 years. There is a Teachers’ Wl fare Fund too at the
University | evel that provides financial aidto teachers in case of
any exigency (like serious illness or casualty). The managenent al so
noti vates and appreciates any significant work of teachers and staff
wth ‘“letters of appreciation’” and other awards.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

00
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided with
financial support to attend
conference, workshops etc during
the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

01

File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No Fil e Upl oaded

development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

10
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File Description Documents

IQAC report summary View File
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

Usual | y performance assessnent of faculty is nmade before every
pronotion (viz., Senior |ecturer, Selection grade, Reader) is
conferred to them as per UGC nornms. Their appraisal reports is
critically scrutinized by I QAC, and then placed before themanagi ng
body. After approval of the managing body, it is placed before the
panel of experts appointed by the Vice Chancellor of the University.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

Internal audits are done by the college authorities. External audits
are done every year by a team of auditors appointed by Asstt.

Comm si onner (Audit) of State Governnent in the Local Fund Account
Camp O fice.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information
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6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropersduring
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

00

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants No File Upl oaded

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

There are highly efficient persons in our managenent who ensure that
the avail able financial resources are effectively and efficiently
used. The allocations are passed in nanagenent neetings after

ri gorous discussions. Further, there is a Finance Commttee that
reviews every expenditure. In addition, annual financial audit is
done.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

Qur 1QAC is established as per the nornms of NAAC. The col |l ege has
made it the highest policy nmaking body. From scrutinizing teachers’
apprai sal reports to advising the managi ng comrittee on vari ous
requi rements of the college, it does so many functions. It also
advi ses the managenent about needs of running new courses. It has
hel ped the institution in starting internal exam nations as well
tutor-ward systemin sone departnents.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

Qur | QAC, set up as per proper norns, reviews our teachinglearning
process, as well as other activities of the institution.

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the D. Any 1 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports
of Institution htt ps://ww. smmt dcol | ege. or g/ downl oads/ i gac%
20neet i ngs. pdf

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File

assurance initiatives of the
institution (Data Template)

INSTITUTIONAL VALUESAND BEST PRACTICES
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7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

1. Gender Equality in Curricul um

i. I'n MA Sociology, an entire paper entitled “Wnen and Society” is
about gender equality. This course focuses on how to sensitize the
students about gender equality and pronote harnony between mal es and
femal es in society.

ii. In B.Sc (Ag) | senester, an entire paper entitl ed, Human
Val ues and Ethics” is about human val ues, including gender issues.

iii. In B.Ed curriculum there is a full paper on “Gender, Schoo
and Soci ety” of 50 marks.

iv. Biology students, both at UG and PG | evel s, especially get
sensitized towards gender equality, because, throughout their
prograns, they get acquainted with the fact that, except their
reproductive responsibilities, males and fenmal es are equal at al
ot her levels; and, in the context of reproduction and child care,
the contribution of fermales largely excels that of nales.

1. Facilities for Winen on Canpus:

e Common Roons for Grl Students: There are two common roons for
girl students with adequate toilet and study facilities. A
| ady caretaker |ooks after each girl common room

e CCTV Caneras: For proper security of girl students, CCTV
caneras are installed at all prom nent places and in nost of
t he cl assroons al so.
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File Description Documents

Annual gender sensitization
action plan Annual Gender Sensitization Action Plan
oj ective: The objective of this annual
gender sensitization action plan is to
create a safe, inclusive, and supportive
environnment for wonen within our
organi zation/institution/community. This
plan ainms to address their specific needs in
terns of safety and security, counselling,
comon roons, day care canters for young
children, and other relevant areas. 1.
Safety and Security: a. Conduct a thorough
assessnent of the current safety and
security neasures in place, including
lighting, access control, and emergency
procedures. b. Enhance security neasures by
installing surveillance canmeras, panic
buttons, and alarm systens in key |ocations.
c. Establish a dedicated security team or
designate staff menbers to ensure the safety
and wel | - being of wonen. d. Devel op and
i npl ement _a conpr ehensi ve anti - har assnent
policy that includes reporting nmechani sms,
I nvestigation procedures, and disciplinary
actions. e. Conduct regular safety drills
and training sessions to educate wonen on
personal safety and self-defence technigues.
2. Counselling and Support Services: a.
Establish a confidential and accessible
counsel ling service specifically for wonen,
provi di ng professional support for various
concerns such as work-related stress,
personal issues, and harassnent. b. Train
designated staff nmenbers as gender-sensitive
counsell ors who can provide enpathetic and
non-j udgnental support. c. Collaborate with
external counselling organizations to offer
addi ti onal resources and specialized
assi stance. d. Conduct awareness canpai gns
and wor kshops on nental health, work-life
bal ance, and stress managenent. e. Pronpbte a
culture of open comruni cation and encourage
wonen to seek help without fear of stigma or
repercussions. 3. Common Roons and Safe
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Annual Gender Sensitization Action Plan Objective: The objective of this annual gender sensitization action plan is to create a safe, inclusive, and supportive environment for women within our organization/institution/community. This plan aims to address their specific needs in terms of safety and security, counselling, common rooms, day care canters for young children, and other relevant areas. 1. Safety and Security: a. Conduct a thorough assessment of the current safety and security measures in place, including lighting, access control, and emergency procedures. b. Enhance security measures by installing surveillance cameras, panic buttons, and alarm systems in key locations. c. Establish a dedicated security team or designate staff members to ensure the safety and well-being of women. d. Develop and implement a comprehensive anti-harassment policy that includes reporting mechanisms, investigation procedures, and disciplinary actions. e. Conduct regular safety drills and training sessions to educate women on personal safety and self-defence techniques. 2. Counselling and Support Services: a. Establish a confidential and accessible counselling service specifically for women, providing professional support for various concerns such as work-related stress, personal issues, and harassment. b. Train designated staff members as gender-sensitive counsellors who can provide empathetic and non-judgmental support. c. Collaborate with external counselling organizations to offer additional resources and specialized assistance. d. Conduct awareness campaigns and workshops on mental health, work-life balance, and stress management. e. Promote a culture of open communication and encourage women to seek help without fear of stigma or repercussions. 3. Common Rooms and Safe Spaces: a. Create dedicated common rooms for women, providing a comfortable and safe environment for relaxation, networking, and discussions. b. Furnish the common rooms with appropriate seating, reading materials, and amenities for personal hygiene. c. Ensure the common rooms are well-maintained, clean, and regularly sanitized. d. Display information and resources relevant to women's empowerment, gender equality, and health and well-being. e. Establish guidelines for respectful behaviour and usage of common rooms to foster a supportive atmosphere. 4. Day Care Centers: a. Establish on-site or nearby day care centers to support working parents by providing a safe and nurturing environment for young children. b. Employ qualified and trained staff to ensure the well-being and development of the children. c. Furnish the day care centers with age-appropriate toys, educational materials, and a secure outdoor play area. d. Implement policies and procedures for drop-off, pick-up, and emergency situations, ensuring the safety and security of the children. e. Offer flexible work arrangements or parental leave policies to support the work-life balance of parents. 5. Training and Awareness Programs: a. Conduct regular gender sensitization and awareness training sessions for all staff members to promote a respectful and inclusive culture. b. Organize seminars, panel discussions, or guest lectures on topics such as gender equality, diversity and inclusion, and women's empowerment. c. Provide training on identifying and addressing unconscious biases, fostering respectful communication, and promoting gender equity in decision-making processes. d. Encourage male employees to participate actively in gender sensitization initiatives, recognizing their role in creating an inclusive environment. e. Collaborate with external organizations and experts to bring diverse perspectives and best practices to the training programs. 6. Monitoring and Evaluation: a. Establish a monitoring and evaluation framework to assess the effectiveness of the implemented initiatives. b. Collect feedback from women within the organization/institution/community through surveys, focus groups, or suggestion boxes. c. Regularly review and update the action plan based on feedback and emerging needs. d. Track key indicators such as reported incidents, satisfaction levels, and participation rates in training programs. e. Celebrate successes and recognize individuals or departments that contribute significantly to gender sensitization efforts.
Annual Gender Sensitization Action Plan Objective: The objective of this annual gender sensitization action plan is to create a safe, inclusive, and supportive environment for women within our organization/institution/community. This plan aims to address their specific needs in terms of safety and security, counselling, common rooms, day care canters for young children, and other relevant areas. 1. Safety and Security: a. Conduct a thorough assessment of the current safety and security measures in place, including lighting, access control, and emergency procedures. b. Enhance security measures by installing surveillance cameras, panic buttons, and alarm systems in key locations. c. Establish a dedicated security team or designate staff members to ensure the safety and well-being of women. d. Develop and implement a comprehensive anti-harassment policy that includes reporting mechanisms, investigation procedures, and disciplinary actions. e. Conduct regular safety drills and training sessions to educate women on personal safety and self-defence techniques. 2. Counselling and Support Services: a. Establish a confidential and accessible counselling service specifically for women, providing professional support for various concerns such as work-related stress, personal issues, and harassment. b. Train designated staff members as gender-sensitive counsellors who can provide empathetic and non-judgmental support. c. Collaborate with external counselling organizations to offer additional resources and specialized assistance. d. Conduct awareness campaigns and workshops on mental health, work-life balance, and stress management. e. Promote a culture of open communication and encourage women to seek help without fear of stigma or repercussions. 3. Common Rooms and Safe Spaces: a. Create dedicated common rooms for women, providing a comfortable and safe environment for relaxation, networking, and discussions. b. Furnish the common rooms with appropriate seating, reading materials, and amenities for personal hygiene. c. Ensure the common rooms are well-maintained, clean, and regularly sanitized. d. Display information and resources relevant to women's empowerment, gender equality, and health and well-being. e. Establish guidelines for respectful behaviour and usage of common rooms to foster a supportive atmosphere. 4. Day Care Centers: a. Establish on-site or nearby day care centers to support working parents by providing a safe and nurturing environment for young children. b. Employ qualified and trained staff to ensure the well-being and development of the children. c. Furnish the day care centers with age-appropriate toys, educational materials, and a secure outdoor play area. d. Implement policies and procedures for drop-off, pick-up, and emergency situations, ensuring the safety and security of the children. e. Offer flexible work arrangements or parental leave policies to support the work-life balance of parents. 5. Training and Awareness Programs: a. Conduct regular gender sensitization and awareness training sessions for all staff members to promote a respectful and inclusive culture. b. Organize seminars, panel discussions, or guest lectures on topics such as gender equality, diversity and inclusion, and women's empowerment. c. Provide training on identifying and addressing unconscious biases, fostering respectful communication, and promoting gender equity in decision-making processes. d. Encourage male employees to participate actively in gender sensitization initiatives, recognizing their role in creating an inclusive environment. e. Collaborate with external organizations and experts to bring diverse perspectives and best practices to the training programs. 6. Monitoring and Evaluation: a. Establish a monitoring and evaluation framework to assess the effectiveness of the implemented initiatives. b. Collect feedback from women within the organization/institution/community through surveys, focus groups, or suggestion boxes. c. Regularly review and update the action plan based on feedback and emerging needs. d. Track key indicators such as reported incidents, satisfaction levels, and participation rates in training programs. e. Celebrate successes and recognize individuals or departments that contribute significantly to gender sensitization efforts.
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Annual Gender Sensitization Action Plan Objective: The objective of this annual gender sensitization action plan is to create a safe, inclusive, and supportive environment for women within our organization/institution/community. This plan aims to address their specific needs in terms of safety and security, counselling, common rooms, day care canters for young children, and other relevant areas. 1. Safety and Security: a. Conduct a thorough assessment of the current safety and security measures in place, including lighting, access control, and emergency procedures. b. Enhance security measures by installing surveillance cameras, panic buttons, and alarm systems in key locations. c. Establish a dedicated security team or designate staff members to ensure the safety and well-being of women. d. Develop and implement a comprehensive anti-harassment policy that includes reporting mechanisms, investigation procedures, and disciplinary actions. e. Conduct regular safety drills and training sessions to educate women on personal safety and self-defence techniques. 2. Counselling and Support Services: a. Establish a confidential and accessible counselling service specifically for women, providing professional support for various concerns such as work-related stress, personal issues, and harassment. b. Train designated staff members as gender-sensitive counsellors who can provide empathetic and non-judgmental support. c. Collaborate with external counselling organizations to offer additional resources and specialized assistance. d. Conduct awareness campaigns and workshops on mental health, work-life balance, and stress management. e. Promote a culture of open communication and encourage women to seek help without fear of stigma or repercussions. 3. Common Rooms and Safe Spaces: a. Create dedicated common rooms for women, providing a comfortable and safe environment for relaxation, networking, and discussions. b. Furnish the common rooms with appropriate seating, reading materials, and amenities for personal hygiene. c. Ensure the common rooms are well-maintained, clean, and regularly sanitized. d. Display information and resources relevant to women's empowerment, gender equality, and health and well-being. e. Establish guidelines for respectful behaviour and usage of common rooms to foster a supportive atmosphere. 4. Day Care Centers: a. Establish on-site or nearby day care centers to support working parents by providing a safe and nurturing environment for young children. b. Employ qualified and trained staff to ensure the well-being and development of the children. c. Furnish the day care centers with age-appropriate toys, educational materials, and a secure outdoor play area. d. Implement policies and procedures for drop-off, pick-up, and emergency situations, ensuring the safety and security of the children. e. Offer flexible work arrangements or parental leave policies to support the work-life balance of parents. 5. Training and Awareness Programs: a. Conduct regular gender sensitization and awareness training sessions for all staff members to promote a respectful and inclusive culture. b. Organize seminars, panel discussions, or guest lectures on topics such as gender equality, diversity and inclusion, and women's empowerment. c. Provide training on identifying and addressing unconscious biases, fostering respectful communication, and promoting gender equity in decision-making processes. d. Encourage male employees to participate actively in gender sensitization initiatives, recognizing their role in creating an inclusive environment. e. Collaborate with external organizations and experts to bring diverse perspectives and best practices to the training programs. 6. Monitoring and Evaluation: a. Establish a monitoring and evaluation framework to assess the effectiveness of the implemented initiatives. b. Collect feedback from women within the organization/institution/community through surveys, focus groups, or suggestion boxes. c. Regularly review and update the action plan based on feedback and emerging needs. d. Track key indicators such as reported incidents, satisfaction levels, and participation rates in training programs. e. Celebrate successes and recognize individuals or departments that contribute significantly to gender sensitization efforts.
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File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore

well /Open well rechar ge Construction of tanks

and bunds Waste water recycling Maintenance
of water bodies and distribution system in the
campus

D. Any 1 of the above

File Description Documents

Geo tagged photographs / videos
of the facilities

View File

Any other relevant information

No Fil e Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

B. Any 3 of the above

File Description Documents

Geo tagged photos/ videos of the
facilities

View File

Various policy documents/
decisions circulated for
implementation

View File

Any other relevant documents

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the

D. Any 1 of the above
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following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and View File
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly, D. Any 1 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washr ooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos View File
of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

On the occasions of our national festivals- independence day,
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republic day, Gandhi Jayanti, our founder's Day- Mirli Manohar
Jayanti, and on various occasions of birth anniversaries of other
nati onal heroes, we organize various activities regarding the

i ncl usive environnment through our NCC and NSS wi ngs. As a result,
I nci dences of social and cultural intolerance never happen and we
have a peaceful and harnoni ous environment on our canpus.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

On the occasions of independence Day, Republic Day, Gandhi Jayanti,
our Founder's Day- Murli Manohar Jayanti, and on vari ous occasions
of birth anniversaries of other national heroes and other national
and international days, we organize events to pronote a sense of
val ues, ethics, and responsible citizenship. W al so organi ze
various other activities through our NCC and NSS wi ngs to pronote
such practices. W have al so displayed the fundanental duties and
rights of citizens at a prom nent place in the canpus to nake our
students famliar with it.

File Description Documents

Details of activities that inculcate
values; necessary to render Ni |
studentsin to responsible citizens

Any other relevant information
https://ww. smmt dcol | ege. or g/ downl ocads/ coc. p

df

7.1.10 - TheInstitution hasa prescribed code | C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committeeto monitor adherence to the Code
of Conduct I nstitution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
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Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document No File Upl oaded
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events and
festivals

Programes on the Eve of National Festivals: The coll ege conducts
various programres on the eve of national festivals: |Independence
Day, Republic Day, Gandhi Jayanti that hel ps incul cate national
val ues and spirits of a good citizen in our students.

e The college enthusiastically celebrates nost of the National
and I nternational Days and events. Sone of the exanples are as
fol | ows:

e 12th January; National Youth Day/ Swam Vivekanad Jayanti

e 26th January; The Republic Day

e 14th April; Dr B.R Anbedkar Jayanti

e 22nd April: Earth Day

e 5th June: Environnent Day

e 15th August; The | ndependence Day

e b5th Septenber; Teachers’ Day

e 25th Septenber; Pd. Deen Dayal Upadhyaya Jayanti

e 2nd Cctober; Gandhi/Lal Bahadur Shastri Jayanti

e 5th Decenber: Soil Day

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some View File
of the events
Any other relevant information View File
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7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

1. Adm ssion through adm ssion test. 2. Best students in academ cs,
sports, and other activities are awarded every year on the occasion
of our Founder's Day (17th Decenber).

1. Title of the Practice

Honoring neritorious/best students and best teachers

2. bjectives of the Practice

- To encourage the performance of both students and teachers

3. The Context- Students and teachers are the two nmain conponents of
any institution. Therefore, we honor toppers of every class and al so
the best perforners in sports and cultural activities. W al so honor
teachers who excel in their fields.

4. The Practice- W collect information about toppers of every cl ass
and chanpions in the field of sports and cultural activities. W

al so collect information about teachers who have presented papers in
sonme international sem nars or have received sone prestigi ous
awards. W honor them on the eve of our founder’s day (17th
Decenber) .

5. Evidence of success- Many students have secured first and top ten
places in nmerit list of the University.

6. Probl ens encountered and resources required- There are no
problens in this practice. Resources required are neager.

7. Notes- Since we have started this practice, performance of
students has increased.

File Description Documents

Best practicesin the Institutional
website htt ps: //ww. smmt dcol | ege. or g/ downl oads/ best _
practices. pdf

Any other relevant information
Ni |
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7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

Qur collegeis located in the district of Ballia, situated in the
easternpart of Uttar Pradesh, at the border of U P. and Bihar. It is
an econom cal ly and educationally underdevel oped district. The
institution has a goal to provide good quality education to a | arge
nunber of the youths of this district and nmake them enpl oyable. W
are trying our best to achieve our institutional goal.

File Description Documents

Appropriate web in the No File Upl oaded
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

We plan to strengthen our Career and counseling cell. W are al so
pl anning to inprove the quality of research work in different
di sci pli nes.
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